



Mind Organization

The mind organization survey is based on research of David Kolb and Anton Gregorc. Both of these educators research how we take in the world around us and came to the conclusion that we perceive it either concretely or abstractly. When we perceive concretely, we use our physical senses. We need to be able to touch and feel in order to understand. We deal with facts and how things work on a practical basis rather than the theory behind them. However, when we perceive abstractly, we use our imagination and intuition. We understand symbols, theories and abstract ideas. We can concentrate on concepts and philosophies. We can visualize intangible things.

After we have taken in information we then need to organize it to understand it. Some people organize in a sequential way. They put information into a specific order. They like to work methodically in a step-by-step manner. Others organize randomly. They can move from one topic to another easily. They organize information in large chunks and often need to understand the connections between difference bits of information.

When we combine there four methods of perceiving and organizing information, we come up with four different learning styles. Most of us have one main style and at least one back-up style which we use as well. These styles affect the way we work and the way we learn as well as how we relate to other poeple. These styles can also be applied to classroom work and can help us to understand our teaching styles and the learning styles of our students.
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Power Planner
Recognizing the Power Planner 

           loyal

  organized, punctual

  hard-working, dependable

    a planner

   

       a perfectionist

  a “detail” person


  practical

What Makes Sense to Them?
  
learning step-by-step

  
paying close attention to details

  
having a routine or schedule to follow

  
knowing what is expected of them

  
exact instructions

Common Stress Factors
  
people who are not organized

  
not knowing exactly how to do an assignment or task

  
having too much to do at one time

  
constant change

  
a messy desk

      not having a quiet place to work

The Power Planner needs:
  


  


  


  


  
  
Three Quick Tips for the Stressed Power Planner

1.
Make a checklist and write down exactly what needs to be done first.  Check off items after they are completed.

2.
Make sure that you have exact instructions.  You may have to ask your teacher for a specific example so that you know what you have to do.

3.
Coping Strategy for the Power Planner: Don’t allow the personalities of your teacher or your classmates to distract you from what you have to do; concentrate on the content.

Tips for Teaching the Power Planner

1.
Give the learners an exact schedule of what will be covered when.

2.
Give written and verbal instructions for assignments; include all the details necessary. 

3.  
Make use of practical, “hands-on” learning experiences.

4.
Give specific examples whenever possible.

5.
Give the learners exact dates when assignments or projects are due and what exactly is expected for a specific grade.  Be consistent.  (Avoid statements like: “Give it to me whenever you’ve finished it.” “It doesn’t matter if you use blue or red ink.”)

6.
Give exact feedback when handing back corrected assignments.

7.  
Keep the classroom and the lesson plans organized.

8.
Give examples of how the learning material can be used in a practical situation.

How to Help Them Cope
1.
Encourage them to work in cooperative learning groups and to take on new roles (not always being the organizer).  Praise their social skills as you praise their organizational ones.

.

2.
Teach them to practice writing essays by making outlines first so that they can learn creativity through structure.
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Recognizing the Expert Investigator 

    logical, systematic

      sensible

        enjoys research

  objective, rational, unemotional

   thorough, exact

     skeptical, needs all the facts

What Makes Sense to Them?
  
gathering lots of information before making a decision

  
logical reasoning

  
a teacher who is an expert in his or her area

  
abstract ideas

  
having enough time to finish assignments, projects and tests

Common Stress Factors
  
having to work in groups on a regular basis

  
feeling rushed by someone else to finish an assignment

  
no structure or organization, “hands-on” or messy projects 

  
being asked to talk about personal emotions or feelings

The Expert Investigator needs:
  


  


  


  


  


  
Three Quick Tips for the Stressed Expert Investigator
1.
Make sure that you have all the information you need in order to complete a task and that you know exactly what is expected of you and how you are expected to do it.

2.
Ask your teacher if you can have more time in order to reflect on your work if it is necessary.  If you are learning at home, make sure you have enough time to complete your assignment in a quiet place without interruptions.

3.
Coping Strategy for the Expert Investigator: Practice working at home with time limits so that you can learn to work more quickly at school when it is necessary.

Tips for Teaching the Expert Investigator

1.
Allow your learners enough time to finish an assignment.

2.
Create possibilities in which learners can research material on their own.

3.
Build in debates in your instruction - teach your learners how to analyze and to consider issues from all sides.

4.
Try to answer all their questions.  (Look up answers for the next class if necessary.)  Allow time for the concepts and theories of the Expert Investigator.

5.
Be consistent with rules, expectations and methods of assessment.

6.
Don’t use emotions when making decisions, especially in situations dealing with classroom management.

7.
Inform the learners about sources where they can do their own research and look up more information about topics.

8. 
Announce time frames and structure lessons so that the Expert Investigator has the feeling he or she knows what to expect next.

How to Help Them Cope
1.
Teach them how to take concise notes and to find and summarize the important parts of the information.

2.
Help them to learn how to deal with “concrete” or realistic learning materials and use 

  “hand-on” projects in a constructive way.
Flexible Friend
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    Recognizing the Flexible Friend
  people person


  creative and imaginative

    sensitive and compassionate

      spontaneous

       flexible, can adapt to change

        enthusiastic

         idealistic    

What Makes Sense to Them?
  personalized learning

  having friendly relationships with other people whenever possible

  listening sincerely to others

  understanding emotions and feelings

  decisions made with heart instead of head

Common Stress Factors
  being isolated from friends

  competition

  no opportunity to be creative or spontaneous

  no credit given for effort

  personal criticism

  having to explain their feelings to others

The Flexible Friend needs:
 

 

 

 



Three Quick Tips for the Stressed Flexible Friend

1.
Be aware of who you can ask for help if you need it.  This could be your teacher, parents, friends or classmates.

2.
Create your own comfortable, relaxed learning atmosphere.

3.
Coping Strategy for the Flexible Friend: Decide what is really most important to do first, make a list for yourself.

Tips for Teaching the Flexible Friend

1.
Create a comfortable, inviting classroom.

2.
Allow time for personal stories from your learners.

3.
Encourage your learners to personalize their binders and books.

4.
Recognize effort from learners, praise the process and social skills as well as the results.

5.
Use group work or learning teams; give learners time for discussions with each other.

6.
Show sensitivity when dealing with topics which are important to your learners.

7.
Make your instruction more personal; tell stories, use humor, etc.

8.
Show your learners that you like them as people.

9.
Help your learners to see that they are important and that their personal involvement can help others in the world.

How to Help Them Cope
1.
Give them different tips about personal organization.

2.
Help them to learn how to work with other learners who are not their friends or with whom they don’t have a personal relationship.

Radical Reformer
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Recognizing the Radical Reformer
_  risk-taker, adventurous

 _  curious, creative, intuitive

  _  able to do many things at one time

   _  competitive

    _  strong-willed

     _  thrives on change

      _  values uniqueness

       _  persuasive, inspiring

What Makes Sense to Them?
_  using instinct to solve problems

_  thinking up usual and creative ideas or solutions

_  inspiring others to take action (“I dare you to ...”)

_  using real world experiences or authentic material to learn

_  working in a messy or disorganized environment

Common Stress Factors
_  too many restrictions or routines; no choices

_  having a teacher that they do not respect as a person

_  not being appreciated for being a unique individual with unique ideas 

_  not receiving credit or recognition for knowledge or for knowing the right

     thing to do

The Radical Reformer needs: 

_ 

_ 

_ 

_ 

_ 

_ 

Three Quick Tips for the Stressed Radical Reformer
1.
Find personal and important reasons for yourself to learn and to finish assignments.

2.
Negotiate with your teacher in order to find different possibilities of finishing your school work.  Talk with your parents about choosing when and where to learn as long as your grades are OK.

3.
Coping Strategy for the Radical Reformer: Learn how to set priorities.  What is most important and what should be done first? 

Tips for Teaching the Radical Reformer

1.
Don’t push a Radical Reformer into a corner.

2.
Stress general rules rather than exact regulations; allow the possibility of choices.

3.
Give a Radical Reformer the chance to negotiate with you while maintaining your authority.

4.
Make your lessons interesting and varied, try to avoid doing the expected now and then and change your routine from time to time.

5.
Create assignments that provide some challenge for the learners; give them (or encourage them to find) personal reasons for learning the material.

6.
Encourage leadership qualities of your learners.

7.
Create situations in which creative problem solving strategies are required.

8.
Use real life experiences and authentic material when possible.

How to Help Them Cope
1.
Suggest organizational strategies or encourage the Radical Reformer to find his or her own unique way of organizing the material.

2.
Encourage Radical Reformers to finish tasks or projects which they have started.

What to remember:

· Styles are non-judgemental.

· Each style has its positive and negative factors.

· People often stretch outside their styles.

· Understanding styles leads to tolerance.

· Styles make us individuals.

· Styles are not used to pigeon-hole learners, but to understand them.

· Understanding how we and others learn leads to more successful learning experiences.
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